
    BOARD MEETING DATE:  June 17, 2025  
 

     ITEM NO: IX-a    
 
RECOMMEND THAT the Board approves the position of Dean of Workforce and 
Economic Initiatives as a Senior Management position for the Florida Retirement 
System (FRS). This change has been advertised in the local papers for the required two 
weeks.  The College is authorized 11 positions (counting the President) to be 
designated as Senior Management.  Currently the College has six (6) active positions 
designated (President, Vice President of Academic and Student Affairs, Dean of 
Administrative Services, Executive Director of Institutional Research and Institutional 
Effectiveness, Dean of Enrollment and Student Services, and the Executive Director of 

Employee Services.  The proposed retirement percentage for 2025-2026 is 14.03% for 
Regular Class and 33.24% for Senior Management Service Class.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

THIS RECOMMENDATION designates this position as Senior Management.   


